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This presentation outlines a two week, no credit 
program offered to cecondary students in the Shawnee Hission School 
District, Shawnee Hission, Kansas, which is designed to develop a 
•'Career Oriented Individual." The program encompasses three phases of 
development: (1) awareness; (2) exploration; and (3) decision making. 
Its goaJ is to increase the career options available to individuals 
through a wide range of school and community resources. A Career 
Education Advisory Committee, which consists of parents who are 
engaged in a variety of careers, has been established for each 
school. Their expertise has proved to be a valuable asset to the 
program. The utilisation of self-awareness inventories and 
occupational information from a variety of sources, in addition to 
the use of community resources, has contributed to the proqran's 
success, A list of suggested improvements is included, slides 
designed for use with this presentation are not included, (RRP) 
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INTROOUCTION - Barbara Evans 
It is a pleasure to be in Chicago at t'le 1976 APGA convention. I would 
like to introduce the program presenters. I am Barbara Evans ... Bill 
Miller. John Stewart and Steve Clegg and Florence Leasure. acting as our 
recorder. We are from the Shawnee Mission School District, Shawnee 
Mission, Kansas and are Coordinators of Career Development in our 
respective hi^jh schools. Those of us involved directly with the students 
are fully certified counselors and also have certification through the 
Kansas State Department which reflects our work exoerience outside of 
education. 

I would like to begin this morning by giving you a brief background of 
our school district. Contrary to our name we are not an Indian reservation. 
We are located contingent to two large cities, Kansas City, Missouri and 
Kansas City, Kansas. We are often called a "bedroom conmunity" of Kansas 
City. Missouri. Our school district enrollment is 41,369 students and 
we have 2,030 full time teachers. There are 49 elementary schools. 
10 junior highs and 5 senior high schools. In 1975. 83 per cent of our 
graduates began college. A variety of vocational education programs are 



available to our hiqh school students though tho district does not have 
a separate vocational technical school. Shawnee Mission is located in 
Johnson County Kansas which is ranked third according to per capita 
incoino in the United States. Shawnee Mission is sonewhat atypical a? 
far <is the ^terotype which most people have of Kar.sa«; .... that of its 
■..'heat lields and other ann'cultural endeavors. 

?n ^j?', and again in ]97b, survey was condi/cted ny ^he Guidance and 
CounseliMq Department in our school district. The results indicated a 
rec:l for cureer education in our schools. Irt response to this demand by 
our patrons we beqan to develop our present career develoDment prograir. 

In 1973-74 a pilot project was begun at a /junior hich school in the 
di<^trict. In 197^-7r), the project was rewritten and through fundino fron 
the Kansas State Department and the vocational educational departrent, a 
career developnient center war established in two district high schools. 
Th-^s vp.3r cureer education was introduced to the ihree reiuir.ing hiih 
rr hcoH. 

In develop! m our present I'ronrom, we re.id the literature and personally 
cnn^,jlted with Dr. Noni ':,vshr:rs ard Dr. Bruce Shert..-:er. Yany o"*^ the ioeas 
inccroordted into O'.t pro^irain were those expressed by Robert Hcr'pock, 
Dr. Lee Issacson and Dr . Ken Huyt. We corresponded with and personal 1/ 
visited many of the existin';; proqrdms, such as the t in Mesa, Arizona, 
Atlanta and ^'.■lrietta, neornia, 

'■■ur proora,-, is ^unded l:y our own <anr.3s two n^'ll vccafioral education rronie 
/'S we did net have anv federal qrant to assist our prcar-am, all project 



development was thrcucjh our own district funds. We incorporated many 
excellent raterlals which already existed as the Dictionary o^ Occuoational 
Titles and the Occupational Outlook Handbook. Because there uas no 
larc-e grant of money to aid our prooram, we feel it can be adapted to any 
school district ... it can be used anywhere. It is flexible and can 
e.^sily adjust to change. U is beinq used in rural Kansas as well as 
ir our urban area. 

As mentioned before, we caoi tali zed on materials that were already 
established. We do not have any biq packaqp to sell you ... vou will 
h.^ve to develop your own to meet your individual needs ... as we did .. 
however, we can show you how we have done it. 

Wp began by establishing a philosophy as n point to work from ... 
To us 

CAREER EDUCATION IS A SYSTEMATIC ATTEMPT TO INCREASE THE CAREER OPTIONS 
AVAILABLE TO INDIVIDUALS THROUGH A WIDE RANGE OF SCHOOL AND COMMUNITY 
RESOURCES. IT FACILHATES MORE RATIONAL AND VALID CAREER PLANNING AND 
t^REP/RATION SC THAT WORK BECOMES POSSIBLE MANINGFUL AND SATISFYING TO 
EACH INDIVIDUAL. 

Our career development center, now estdbl isf.ed in each high school is 
clesiqned to develop career oriented individuals by providing a single, 
centralized place where students can obtain relevent» current career 
infcrration and assessment tools, develop skills necessary for seeking 
er.plcyment, and explore possible occupational alternatives. 

This career center is staffed with a full time career counselor to work 
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with the students in the'ir career exploration. 

To us Career fc-Jucation involves at least four basic concepts: 

1. Self: how ruch students know about thernselves, interests aptitudes, 

abilities, values. 

?. Work: what do students know about the world work? How is work 
related to education? 

3. Leisure: how does leisure fit in with the concepts of self and 

work? How do they affect each other? 

4. Resources: what's available for students in our school, community 

to assist our students with decision making regarding 
thei r futures? 

Cur proaram encorpasses three phases of career development: 
Awe reness 

2. Exploration 

3. Decision making 

We recognize that a person throughout life will at various times be 
recycling through these various stages. Our objective is to teach a 
process so tH^t when the need arises at any tiire in life, a person will 
know how to proceed throu*^.'! the career development process. 

Essentially our basic task is to develop a career oriented individual. 
A person who knows »)0w to interrelate their knowledge of self, the world 
of work and career preparation. 

SLIDE PR ESENTATION 

Soecifically, we would like to share Our ideas on career education as we 
perceive it in Our program at Shawnee Mission. 

Being successful in any endeavor enables one to have a good self image, 
self concept and a sense of worthiness. Being successful and satisfied 



in one's career aqain reinforces this opinion of worthiness. Because so 
nuch of our life style depends on the career we have chosen, it is a 
decision that denands considerable investigation, conterriplation and 
action. 

Unfortunately, as we all know, not all people find satisfaction in their 
work. Conse^iuently , too niany people take jobs rather than selecting a 
career. According to Robert HoppocK, when a person appears to act 
irrationally in choosing a careet\ failure to reach a decision may be 
attributed to: (1) inadequate infornfition about self, (2) inadequate 
inforTiation about careers, or (3) inability to think clearly. 

It is obvious that an individual would rather work in a chosen career 
than at a job that just happened to be available. The cliche "jobs just 
happen, careers don't" is certainly true. For an individual to select a 
career, a systematic plan is needed. It is our goal to aid the student 
in the process of making tentative career selections. We have a saying 
in Shawnee Mission that we are tryino to develop a *'Career Oriented 
Individual." We are not concerned about the student selecting a specific 
career at this time. However, we are interested in developing the student's 
self awareness and information about the world of work. We are aware t.hat 
it is not possible to expose a young person to all of the various career 
choices available. But expansion of the student's knowledge of the various 
career clusters is certainly a worthy goal of the program. 

We feel high school offers an excellent period for broad exploration cf 
educational and vocational opportunities. A recent survey of parents of 
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the Shawnee Mission District high schools showed qreat demand for more 
career planning. In response to this parert demand, we began developing 
the present career education program. Our primary emphasis is in working 
with sophoniores. However, the needs of the juniors and seniors are 
being met at their request* 

Essentiul to implementing a new program into an existing school environ- 
nent is the establishment of a cooperative relationship among administra- 
tion, counselors, faculty and the career coordinator. In-service sessions 
were held to acquaint school personnel with the goals of the program. 
Prior to the beginning of school, :i letter was mailed to the parents of 
each sophomore btunent explaining the program that would be available 
for their son or daughter. During the first week of school, students 
were given the Ohio Vocational Interest Survey so the results would be 
available to use in grcup activities. 

A significant amount of student interest is created by the use of posters, 
strategically located throughout the school building and pamphlets which 
are distributed to the students. Because of previous orientation, the 
faculty is nost helpful in encouraging students to participate in the 
pro^^'am. In individual departmen*: ineetinqs, the program was discussed 3nd 
related to each teaching area. Emphasized were the services -hat the 
center provided to the students and the teachers, examples being the 
community resources and the speaker's bureau. 

Of exf^eme importance was the extensive counselor in-service. Support and 
understanding of the career education concepts by the counseling staff is 
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a necessity, as success, cooperation and comnuni cation between the 
counseling staff and the resource center must be developed and maintained, 
■^ne two must complemer.t each other as many of their qoals are the same. 

Though all of the previous are important, we come to the crucial point of 
the program. The students are scheduled into the Career Development 
Center from «:tudy hall, or other free time. NOW the two weeV'. of activities 
mt(st be rnade beneficial to them. It has to be worth their time, as 
participation is voluntary and no credit or grarte is given. If the 
proqran is interesting and meets their needs, they will participate and 
enco'jtace others to become involved. 

So what student activities are available . . . 
Initially, the twc week program begins with a discussion of career 
education -- wKy '.-e work and the factors and forces affecting career 
dGcisior.5. Siwll groups of ten to fift'-en rrwke it possible to personalize 
the group J-iscusi ion. 

It is paramount that all activities be student centered to achieve maximum 
growth. A pre-ca»eer appraisal is given to assess the career awareness 
level of the group before the activities begin. This appraisal is again 
adninistered at the end of the course to determ'ne behavior change. 

Students respond to an individupl inventory which assists them in their 
career decisions. 

The decision-making process is an integral part of the program. Exercises 
and activities are used to develop the students' awareness of how to make 
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a decision. One of the most important life decisions a person makes is 

his career selection. Gathering information about hirnself and career options 

is only a part of the process. 

At this point, students receive the results of the Ohio Vocationa' Interest 
Survey and an in-depth interoretaticn is made by the coordinator. Students 
\her^ explpre their areas of interest. To has^j a broader understanding of 
rrthited carreers, we use the cluster approach. The clusters identified 
by §hewn^e Mission are: art, business, communications, health, service, 
science and engineering, and applied technology. Using the OVIS manual 
the student explores his interest area. If a student desires more specific 
information in a particular cluster, the OVIS directs him to the Dictionary 
of Occupational Titles where information concerning educational levels, 
specific vocational preparation, aptitudes^ interests, temperament and 
physic: 1 demands can be found. 

Also available to students to enhance their career exploration process is 
the K-VIEW provided by the Kansas State Department of Education and Kansas 
State University which has on microfiche up-to-date career information. 
Other sources of information that the students may utilize are the 
Occupational Outlook Handbook and the information card file. 

The information card file index is a collection of names and addresses 
where one can write for free or inexpensive career materials. 

After the students have been given time to review the career material, 
they examine graduation requirements, high school courses and post-high 
school programs. With this information, they develop a high school plan 
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to meet their tentative career objective. 

Prior to the conclusion of the qrjup activitirs the students ere given on 
ovor-view of where and how to find enployment. 

On conclusion of the two weeks of group activities, the students are 
scheduled for individual confe'^ences with the Career Coordinator. 
At this time* the students' accumulated information is revif?wed to 
identify possible career alternatives. The students- ques'^lons and 
concerns are discussed. 

Now that the students know where the career information is located and 
how to use it, they are encouraqed and invited to return to use the 
resource center as their needs or interests change. 

Necessary to a career education program is the support of the community. 
A career Education Advisory Committee has been established for each school. 
Serving on the advisory cominittee are parents of students of the respective 
schools. These individuals are engaged in a variety of careers reflecting 
the seven clusters mentioned before. Their expertise is a valuable asset 
to the career education program. 

How does the Coordinator fit into the program? Since we are worki'^g directly 
with the students, much of the program depends on our knowledge of what is 
available and our open-mindedness to the needs of the students. We are 
there to guide them in the process of career exploration, not to choose 
jobs for ther\ 

This year is being given to involving the cor^munity in the career education 
process by having comnxinity career consultants speak to groups of students 
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interested in career ar^as. Still another goal is to develop in-depth 
exploratory programs in all seven clusters. 

Our projections are to develop a placement process fs, the graduating 
seniors. 

In closing, career education in Shawnee Mission is 1n its infancy. In 
evaluating the program, we are looking for feedback from all areas - 
administration, teachers, parents, and most of all. students. Because 
there is no grade given in the ten day development process, students 
are very willing to discuss the strengths and weaknesses of the program. 

The wisdom of the career choice. Kenneth Hoyt tells us. will depend on 
whether the student can be helped to gather data on three questions: 
What is important to me? What is possible for to? And what is probable 
for me? The challenge to career development is to find ways in which the 
individual can collect information and combine it with his own value 
system so that he can answer each question for himself. 

THE CAREER DEVELOPMENT CENTER - Bill Miller 

John and I would like to take some time to elaborate on points discussed 
in the slide presentation. 

As Barbara has suggested, our different personalities, schools and 
assignments dictate that we will approach things differently. But by 
whatever methods, the efforts made to incrrporate our programs into the 
total school have been of paramount importance. In my first meeting with 
the faculty of Shawnee Mission Northwest. I stated bluntly that career 
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education could not succeed without their help; that career education 
>.ou1d not prosper viewed as an exercise takinq place in one room handled 
by one Person. We have worked with the school's departments and ind':vidadl 
teachers searching for every possible way to incorporate career education 
into the school, and to solicit referrals from the teachers to the career 
centers . 

ty the same token, wc have all worked very closely with our imlividual 
counsel inq departments to foster mutt ^1 hcln and referrals. Counselors 
have taken part in our rrini-courses, and I ar^ sure we have all cooperated 
in scnie counseling functions to help then. 

It is our feelinq that there is much more to be gained by becoming a 
part of the total school, than by being vi»iwed 35 a "special" program. 

You .'wy have noted that out main target audience for the mini-course 
is sophomcres. The slide presentation stated that the main objective 
of our program is to develop the "Career Oriented Individual." Within 
this context, a key objective of the mi ni -cour?^f. i'; to encourage and 
help our students to make better use of the high school experience. The 
irnri -course, therefore, serves not only as an introduction to careers, 
but as an indication of how the student's high school years can be used 
oroductively to enhance career goals. In the junior and senior years, we 
hope to offer more in-depth study of the seven career clusters identified. 
Programs now in progress dealing with this will be discussed by John. 

It Should be made clear that juniors and seniors are not denied access to 
these classes, and some special classes have been run for these students. 
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It has also been the juniors and seniors who have requested the greatest 
amount of individual counseling on a sel f- referred basis. 

You shojld find in your folder a sheet of information entitled Mini Course 
Outline. I find it easiest to describe the course as a two-part process. 
The first part, which you see entitled Self Exploration , takes a student 
through a self evaluation of his/her: Interests, Aptitudes, Values. 
Career Plans, Educational Plans (High School and Post High School), and 
basic discussions on work ano work values. 

The second half of the course, Developjnent of Career Skills, includes 
infonr^tion on- how and ;vhere to find career infonration, how to evaluate 
career information, practice in use of the center's naterials, (OVIS 
Handbook, DOT, OOH, K-VIEW, Card File, College and Vocational School guides), 
There is also an emphasis on decision making and basic job finding informa- 
tion. 

It is worth noting that the program does not include a p.ocess of looking 
at one career after another. Rather, it is aired at giving the student 
self insight and skills to use when they are ready. A great deal of 
encouragement is given for ttie student to return to the center et any 
tine tney desire, either to look at raterial or receive individual helo. 
We tr>' to make the mini-course as non- threatening as possible. There are 
no tests, no horework, no grades. There is also no credit. The class is 
ICOi: ---"TMntary with students co-inc fron; study halls or making use cf 
other free tire. 

Another aspect cf the program I wculd like to discuss is tf-.€ use of the 
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Career Advisory Board. The board is composed of a cross section of the 
work areas, reflecting the seven clusters. On the sheet in your folder 
entitled NW Advisory Board, you can see the make-up of my committee. 

Some of the functions of the board are: 

1. Representing the career program at School Board meetings on 
issues regarding career education. 

2. Writing letters to area and state politicians on issues 
regarding career education. 

3. Piiblic relations contact with community oroanizations. 

4. Assistance in requesting equipment and supplies for the center. 

5. Advice on program direction. 

Without going into detail, I can say my advisory board was solely 
responsible for getting a much needed strjctural change sriy center, 
a project that no one within the school, from administrati&n on down, 
could get any action on. Parents can often get action out of higher 
adriristrative bureaucracy faster than can ever be achieved through 
"norr,al" channels. The advisory board achieved in one week what we had 
beer fighting for five rrcnths. 

I would like to conclude ny- renarks by saying a word or so about the 
individual counseling involved in the prccram. All four of us in the 
rrcgram have degrees in guidarce and cou-nseling and try to reserve as 
rnjch tine as possible for individual counseling. We are rest fortunate 
in tnat each of us has a secretary to handle the paper work, which helps 
greatly in providing tire to T?eet students. 

The rxDst critical aspect of the program in terns of counseling. Is that 
ws soon discovered there is really no such animal as "Career Counseling". 
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That is, not unless you want to consider all other kinds of counseling 
as "Career Counseling". We find in sessions with students that we do: 
Acddeiric Counseling, Educational Counseling, Personal Social Counseling, 
and in the case of the last semester senior who just realized it was 
the last semester. Crisis Counseling. As we have grown and worked with 
the programs of our Career Development Centers we have come to realize 
that any discussion of careers has tot^l life implications, and therefore 
reflects the total person. 

I would like to turn the podiun over to John Stewart at this time to give 
you inforration on seme other specialized phases of the program. 

COVMINITY CAREER CONSULTANTS - John C. Sto«.'art 

The Ccnmjnity Career Consultants (what we refer to as our CCC's) have 
added a valuable dipens'"on to the commnity career education concept which 
we e^e pursuing in Shawnee Mission. Students need a source of infonnation 
that provides specific kincs of career facts and feelings. Interested 
students want and need to know about the bad as well as the good, the 
sad as well as the hapoy, the routine as well as the adventuresome and 
inte-estirc. "his kind of infonration we have found can be best supplied 

C. I w www. 

In ever)- ccrrunity thei-s are eacer indi vidjals who are ncre than willinc 
to 5S?ist the Career Development process. They represent ar almost 
inexhaustible resource fror?, the industrial, the professional snd the 
business worlds, "^ey cover the entire gairut of occupations perforred 
within the school corrmity. They cone from ell levels of preoaration - 
frcn top management to entry. Infomation provided by these CCC's can 
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help the student-decision maker view career areas through the practioner's 
eye, through exoericnces which ray serve as exploratory, infomatio-.al 
and^or nictivational forces in the stuoenfs career develoDnier.t . 

In develop^Pc the CCC prcgran for the Shawnee Mission Schools rany of 
the suggestions and procedures presented by Francis Burnett, Director 
of the National Career Inforrvtior Center in Washington, D.C. were 
follcv.-ec. Three general pren-ises were established in order to recruit 
the Co.T-unity Career Consultants. 

1. Renr-esertative careers in each cf the major cliister areas were " 
i dent-" Tied. 

2- The career areas had to include the occijpatiors cotrronly found 
in cur general geographic and dercgraphic areas, and 

3. All levels of careers had to be represented in each cluster area. 
Basically these tnree objectives were acconplished by etnploying career 
personnel during the sj:nner to schedule appointments, r^et in an interview 
situatior Kith, and evaluate the possible contributions of individuals 
•dentified throuoh coni7/jnity groups, Pusiness-industrial contacts, 
oare-ts, schools, etc. who could and would -anticipate in the CCC Prograr;. 

Durirg these i-terviev,s essential philosophy and concepts of career 
education, as v-;ew£d by Shawnee Mission Career DeveloDeent personnel 
was rresentsd. Prcfessicnall y prepared literature in the fom of brcchur-s 
was civen to, and discussed with, the potential CCC. Tooics of discussion, 
t-e goals career devslcp-ent and methods of delivery were considered. 
HTchiv ir^.rtant dur-:r,c this iniervie^^ vere the guarantees given tc the 
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prospective CCC. As you can see by the example fonii the handout the 
CCC was qiven the opoortunity to detemire the nunter tiries he or she 
right be avi. Uble, the tiine of day, and the nunter of presentetiors on 
each visit. In addition, it was stressed that only students with strong 
interest in the specific career area v/cu1d be involved in the CCC's 
presentation. This insures that the CCC prx)gram does not t!eco:-,e a 
conven^:ent way o* filling a class period. 

An additional brochure was prepared for the classroo.- teacher explaining 
the CCC Proarar, its goals and objectives and the procedural aspects. 
The Career Development Center assjnes responsibility for all schedulino 
arrancepents, clerical assistance, etc. The CCC is asked to evaluate in 
writirc the student audience and the teacher cooperation in addition to 
the teacher evaluctirc in writing the CCC oresentatior. We feel this is 
necessary to insure compliarce with the policies and to raintaln coed 
corT«;nity-schocT relations. Presently nearly four hundred CCC's are 
actively r^intaired in our rescLrce bank for the four high schools. 
Ccordinatlon of their presentations is conducted through a central 
scheduling procedure to insure that they are rot "bothered" for additional 
presentations outside of, or wiLhln" Lhe Career Develrxient Prograr. 
itucsnts are encouraged to participate In as r.eny career cluster 
o-ese-tatiors as possible. Th.i? rsjlti-particiraticn leads to greater 
career awareness ar.d motivates the Individual analysis of the deDer^ency 
and'or -"n=eperdence of each occuc-etional role. Ideally t^e CCC presentations 
are -r^olloHed by Dcst-aressntaticn discussions and exploi^tion, field- 
ti-ins, oerscna' inter\i5*vs arrd Dbservatiors , and cctual on-the-job 
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shadowing or work experiences. At present in Shawnee Mission we ^.re 
moving in these directions through our Exploratory Teacher Proqrans 
whicn I will ttslk briefly about shortly. 

We believe that the full utilization of the CCC procran, although only 
infantile in Shai»,7iee Mission at present, offers five naior b.^nefits to 
the Career Develcprr-ent process. 

1. Students have the opportunity for exposure and actual contact 
with the "real" working world. 

The CCC program, when approached with the srrel l-irte^-actior 
crcLip process stimuletes meanipqful dialogue between school arc 
co-rniinity, 

3. Teacher and counselor participation in the Career Developtr-ent 
oroccss is increased. 

It relieves the pressure cn tne Career Develop-ent Center 
persc-.nel to re tne ' ex-ert" in all areas of career endeavor 
and decision r-«kinq, and 
5. -rcvices the exploratoo' teacher Drogran sere cf the resources 
necessary to irt>-oducs Career Ed-jcation to the regular classroon;. 

I-: r:?,Y seer trite to say "try it ycu'll like if but we feel that it is 
the bf-'st way of teTing it "Like It Is". 

EXPLO=.ATORY TEACHER PROSnA*^ - John C. Stewart 

.As we see it in Sh>awr.ee ?^ission the Career Dev-elopir-ent process certers 
around. b.L^t orly begins with, the Career Center pragra-. It Is ircerative 
to crovicD special'-zed sen.'ices ^cr students above end beyond the inUial 
explorcticn and awareness stages provided through the direct activities 
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of the Career Center. The career exploration techniques developed 
through the continuous evaluation and reworkinq of these Career Center 
activities have detnonstrated a -leed -'or expansion and specialization. 
Aaditional activities of fn-ciepth exploration of general and specific tena 
career choices are necessary to develop within the studen* a clear and 
co.Tprehensive understanding of hiir. or herself and how he or she relates 
to the v,vr]d of work. The Career Coordinator, while being a specialist 
in career develcp-ent, is rot, prinerily due to the great diversity of 
krcK-ledne anc experience n?^cessary, able tc te a specialist in each and 
every car-eer cluster area. 

^ecoose of this student need, new Drogra-s were instigated these pest 
two years cr an exrerimer.tal basis in Shawnee Mission, an exnlcratory 
teacrer rrocrar i-, Health Car-eers at two schocls and an Exploratory 
-eacher Progr^r in Science Careers in one school. Based on the evaTuation 
:^ these progrars the exsa-.sicn of the Exrloratcry' Teacher Prograr is in 
rrccess 'or al : career cljster areas whic^. are part of our Present 
iev, elcrrient procrar. 

E.xrlcratcry teachers do rot all function the sa-e. Scne ar= £c*^clly 
involved -"n szeci'ic curricular offerings, some act as resource oerscnnel 
*rr the-r carticj'ar cepartnents cr career areas. 

The scneretics rresented in the harjput incicatethe Exploratorv Teacher 
~rcc-cr Khich will be m ope-atfon ir cne c- the five Shawree Mission 
Hf gh Schools next fall . 

T'^e ExDloratory Teacher in each area is resp-cnsibTe for organipirc and 
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conducting career exploration activitie? within a given discipline of the 
scnool. Throuch the supervision and assistance of the Career Coordinator 
the Exploratorv Teacher is responsible for activities which include: 

1. Teacher In-service; familiarizing the classroom teachers within 
the given discipline with the activities, resources, end services 
available throuoh the Exoloratcrv- Teacher and/or Career Develoo- 
mer.t Center. 

2. Coordinating and utiiizinq the Corrrynity Career Consultants 
(CCC's) in working with students interested in furtner pursuant 
0^ career inforration within the given discipline. 

3. The providing of "r:ini-ccurses" end r.ateriels -^or teachers 
and students within the given discipline. 

4. Orcanizinq end supervising the student "shedowing" procrar: 
whe': appropricte. 

5. Providing visual aids for teachers and classrcoT?s related 
to Career Development within the given discipline. 

:h6 scheretic in the brochure i.-dicates a sundry of the Ex3icrato»-y 
Teacher cluster areas for next year, ts you will note most of the 
Exploratory Teachers are not teaching specific classes designated: 
"careers in Whatever", but are working with teachers within disciplines 
to increase t'-e career education activities available to students within 
the existing curricular areas. 



«e are not, however, and I stress not expecting even.- teacher to 'do 
career educaticr" -or we all know that Is liraractical and irr-rcbatls i- 
not in-osslble. 
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riow does it work? Let take two exainpTes. one from the Health Careers 
area which has now been fully functioning for two years, and one from 
science which was experimental this year. 

'he Health Careers Exploratory Prograr< is a curricular offerino credit 
course which is basically a one-:iour one semester offering during t^e 
junior vear, and a three-hcur - three credit offerinq during tne 
senior vear. 'he junior course concentrates on three major activities 
with the students previously identified throuah the Career Center 
activities. 

1. Exploration cf health occupation? 

2. AratCiKV- and n^edical terrinclogy 

3. Sel f- awareness 

The senior crog-ain c'fers in-deoth work in the two raior areas, in 
addition to a continucus effort in the three areas eriohasized ir- th.e 
jun:or level class. The -irst of these najor areas is a serious and 
ccncenfated treatner:t of physiology and the understanding and use cf 
rnedics ■ terr-inolcgy. The secord of these is the "real ireat" of the 
r<-ac'-£-; - the actual shadc-iing exi^eriences of students, and renerfce' 
t^-ese 3'^ untrained hiqh school seniors, ir. real life health career 
ccsiticrs. This r-ast year stucents fro- the particular high school 
which : c- associated with received l.j.t. experiences ir five hospitals, 
eac; with di*ferert specialties, tk'c dental clinics, three x'sterinarisr 
hospitals, at "east tnree other private nodical -elated program. 

S-"-il5r prDcrar:s, each unique to their o^n disciolirs, nany of which 
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you are feniilar already, are currently functioning in the areas of 
O.E., C.I.T., food sen-ice and hospitality, horticulture, and 
fashion trades. 

All of the above rely on in-class activities coordinated with o.j.t. 
experiences and opoortunities. The addit^'onal Exploratory Teacher 
Proqrams to begin full-force next fall include the career cluster areas 
cf tl-e Arts, Science and Engineering, Social Service, and Cormnuni cation. 
Mv exd-Tple cf hew this "type" of Exploratory Teacher functions, as I 
said before, cones from our Science Exploratory Frocrar:. 

Additicnal planr.irq time is essential fo- the Exploratory Teacher to 
becorr€ the "expert" in Science careers, to develop rraterials, resources, 
and establish positive ccmunication patterns within the discipline 
area. Basically this type of Explcrator.- Teacher is responsible fcr 
career development activities within the sc'ience area. To illustrate 
ny exjnple, let n« give you two nrre exar^les how our Science 
Exploratory Teacher has introduced science career Infornation into the 
sc-:ence discipTine withcut recuiring the regular science teachers to 
•dc career education" Itj their classroon. 
1. Good student apuTOcch 

^. "^'inis'" (Job descriptions) and course plans 
Excloratcry Teachers becoi^ the "career ccunselor" for students, the 
coord-natcr of career activities within the discipline, and a corrr.-nity 
Public relations perscr.. For all practical purposes he/she becores the 
"spec^'elist". 
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Ouir program is only beginninn - the prognosis looks great - the conmunity 
and patrons support it stronoly, the students utilize it, ar.ti learn 
factual end_ exceriental can;er information and th< tedc>iers do not seer 
to feel threatened. The ca^er development possibilities aopear to be 
endless, yet do not demand or require great financial investments in 
naterials and buildings because the Explcrotory Teacher Drogran utilizes 
the already existing cormjnity resources. 

~H£ FUTURE - Steve CI egg 

Shawnee Missirn career education co-ordinators and district vocational 
directors view the present program as a growth process, an ongoing develop- 
nent of irprover^ert through meetinn both individual and connur^ity reeds. 
Although the caneer educator dees not have sufficient tir^e for studyirc 
the feasibility and need of all new programs which rjy be incorporated, 
district directors do have the r-esponsibility to investigate how renpov>er, 
tirne, and noney can be best utilized or best be found to in-prcve the 
existing frarewcrk. 

T-e follcwinc a-e suggestions -or future iDDlenentation; s- ch suggestions 
are ret listed according to pricrity. 

1. Irslenent a job placenent nrogra^ with -cl 1 c«h'-up study of such 
rrcgrs-: 

2. idd exploratory teachers; 

3. v=Vce adciticns ts career reteriels such as Know-how Packets 
';i.e., "How to Write a Resune,", "Hew to Writs a Letter o- 
AopUcctior;."); 

i- Provide additional career testing for undecided students; 

5- Utilize the Stanford University Talent Search; 
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f-. Expand career awareness into Junior hiqh schools through 
usage of the D.A.T.; 

7. Open the career centers to include adults durira the evenings 
and students in the suninier. 

8. Refii:e the Connunity C-ireer Consultant Program: 

9. Expand career infornation files in career centers: 

IC. Develop nini-job description notebooks for career cluster 
areas ; 

11. Orcianire the D.C.T. on lower readinc levels; 

12. Refine career infonr.nion for usage by learning disr.Lility 
students and handicapped students; 

13. Present the career develCD-^rt center concept to local 
civic organizations. 

At no tine dc we think cur orograr is t^.e best or th.e ixst conplete. 
^ev^' ideas constantly are sought through literature, experience, and 
fellow counselors: therefore, the career prcnrar. suppleinents and exDands 
ccurselcr effectiveness in the schc-ol and the cornmunitv. 
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